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Other Comments on the Thesis

The diploma thesis has a logical structure and is processed well in terms of content.
The literature review forms a quality basis for the development of subsequent analysis. The depth of the analysis
performed corresponds to the demands placed on this type of works and provides interesting results. The main aim
of the thesis is fulfilled with an adequate set of research methods. Unfortunately, the thesis contains a number of

formal shortcomings (missing commas, spaces between words, the list of literature does not meet alphabetical
order).

Comments on the Outputs from the Theses System

The highest degree of similarity of 0% - it is not plagiarism.

Questions and Suggestions for Defence
1. When defending the thesis, explain why only four characteristics of performance driven culture were selected
for analysis?

2. In your opinion, what is the biggest barrier to the introduction of performance driven culture in the public
sector?

Final Evaluation

I recommend the thesis for the defence.
| propose to grade this Master's thesis as follows: B

In Pardubice 22.6.2020
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